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“It fell in line with my military background; it's like a win-win situa-
tion.”  “We know that when businesses connect with disabled, work-
ready, qualified candidates, there are good results for both the company 
and mentee,”  said Steve Labor, executive director of Enable America. “  
I don't know who's more excited about his job — him or his case man-
ager,”  said August Ciriello of Veterans Affairs' Vocational Rehabilita-
tion Division. “It's easy for me to market people like this because these 
are good people.”  ### 

Did You Know? 
One in Four Vets…  returns home from Iraq and Afghanistan with a service-related 
injury.  
One in Five… Iraq/Afghanistan veterans is subject to experience post traumatic stress 
disorder (PTSD), traumatic brain injury (TBI) and/or major depression.  

Returning veterans face a challenging job market. For those vets who 
are newly disabled, the market is even more daunting. We at Spring-
board Consulting hope that by providing success stories and resources 
for information and career-matching services, we’ll be able to help your 
company assist those who have served their country.  ### 

This past November, Veterans Day meant a new job for disabled vet 
Keith Ferguson. Non-profit Enable America, in conjunction with Veter-
ans Day, had declared November “Disabled Veteran Employment Men-
toring” Month, and Clark Construction of San Antonio, Texas, partici-
pated by mentoring seven veterans. Keith Ferguson was paired with a 
mentor at the construction site at the Brooke Army Medical Center ex-
pansion project at Fort Sam Houston. Patricia Cullum, from construc-
tion company JSR Inc., liked Ferguson's resume and military back-
ground,  and hired him the same day.  Ferguson said the job was ideal.  
“I think this is probably the best  situation for me,” he said.  

Disabled Vets:    Looking for help?  See 
Springboard’s list of 
most requested topics.  If 
any interest you call us! 
973-813-7260 
 Consulting 
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CORA Works (Creating Opportunities by Recognizing Abilities) began as 
an effort to keep telework opportunities U.S.-based. The company recog-
nized that many of these jobs, which were increasingly being outsourced 
offshore, could provide job opportunities to individuals her at home. They 
now identify train, supervise and mentor severely wounded veterans, indi-
viduals with disabilities and military spouses, who often act as caregivers 
and cannot work outside of the home.  
 
Ilene Morris-Sambur, the CEO and Founder of CORA, found that people 
with disabilities were “serious and dedicated."  One of the reasons for 
CORA’s success is that they don’t just train, their employees, t- they men-
tor them. "We always have someone on the line available for questions and 
support, for constant reassurance," says Morris-Sambur. "CORA's long 
term objective is for the employers to hire those people who have proven 
their abilities."  
 
Not only are CORA clients satisfied with the work performed, they’re 
happy that CORA is generating jobs and opportunities. “CFWP (CORA) is 
also creating employment for skilled staff that have been otherwise ex-
cluded from the workforce,” states Jennifer Bolger, Controller & Vice Presi-
dent of Finance PR Newswire. “Disabled veterans, military spouses and 
Special Needs workers excel in CFWP’s telecommuting environment.”  
 

### 
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Hire Heroes USA 
(HHUSA)     
 
Hireheroesusa.org   
    
1-866-915-HERO   
   
Matches veterans with the needs of 
hiring companies at no cost to either 
party. Specializes in placing vets 
with disabilities.    

HireVetsFirst 

U.S. Department of La-
bor 

 
http://hirevetsfirst.dol.gov/     

1-202-693-4700   

                                                                
Resources and info for veterans and 
companies interested in hiring vets. 

Operation Employ  
Veterans  
Easter Seals  
 
http://www.easterseals.com/site/PageServer?pagename=ntl_military_ve
terans_operation_employ_veterans  
 
1-800-221-6827  
1-312-726-4258 (TTY)  
 
Operation Employ Veterans provides training to employers on effective 
methods to recruit, employ, and retain veterans with disabilities. A bo-
nus: the program has met the HR Certification Institute's criteria to be 
pre-approved for recertification credit.  

Enable America  
 
www.enableamerica.org 
 
1-877-ENABLED  
(1-877-362-2533) 
 
Mentoring programs and opportu-
nities to connect with vets seeking 
jobs.  
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“Dive In:  Springboard into the Prof-
itability, Productivity, and Potential 
of the Special Needs Workforce”  by 
Nadine O. Vogel …  The book is informed 
not only by Vogel’s vast expertise, but by statistics, 
and interviews that illuminate the best practices of 
today’s global business leaders. 
 
The book is available at  Barnes & Noble Stores, 
Barnes & Noble.com. Amazon.com and 800CEO-
Read.com 
 
Click here to read more >> 

Resources: 

Inside this issue: 

Disabled Vets 1 

Construction Company 
Mentorship  

1 

Telework Company 2 

Features 4 

http://hireheroesusa.org/�
http://hireheroesusa.org/�
http://hireheroesusa.org/�
http://hireheroesusa.org/�
http://hirevetsfirst.dol.gov/�
http://www.easterseals.com/site/PageServer?pagename=ntl_military_veterans_operation_employ_veterans�
http://www.easterseals.com/site/PageServer?pagename=ntl_military_veterans_operation_employ_veterans�
http://www.easterseals.com/site/PageServer?pagename=ntl_military_veterans_operation_employ_veterans�
http://www.easterseals.com/site/PageServer?pagename=ntl_military_veterans_operation_employ_veterans�
http://www.enableamerica.org/�
http://btob.barnesandnoble.com/index.asp?r=1&btob=y�
http://www.amazon.com/Dive-Springboard-Profitability-Productivity-Potential/dp/0980174589/ref=sr_1_1?ie=UTF8&qid=1255973254&sr=8-1�
http://800ceoread.com/book/show/9780980174588-Dive_In�
http://800ceoread.com/book/show/9780980174588-Dive_In�
http://800ceoread.com/book/show/9780980174588-Dive_In�
http://800ceoread.com/book/show/9780980174588-Dive_In�
http://springboard.com.s75811.gridserver.com/dive-in-book/�


2010 - Disability Matters  
Awards Banquet &  
Conference: 
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Disability Matters is the most important Corporate 
Awards Banquet and Conference in the United States. The 
highly coveted awards are given to Corporations that are 
leading the way in terms of supporting people who either 
have a disability or who have a child or other dependent with special needs in the workplace though diversity, work 
life and/or human resource initiatives and in marketing to this segment of the population in the consumer space. 
The conference features experts from corporate America, academia, the federal government and the national non-
profit sector who share best practices relative to internally supporting and externally marketing to this large, loyal 
segment of the population.     Click here to learn more >> 

The ADA/ADAAA Hotline: 
Get 24-hour turnaround on your most pressing and challenging ADA-related questions 
 
Click here to learn more >> 

Springboard’s Features: 

The Disability  
Awareness Kit: 
 
Looking for training material on Disability Eti-
quette & Awareness for your staff — we’ve got a 
starter kit for you! 
 
Click here to download the order form >> 

The Employee Resource 
Group Kit: 
 
Looking for materials on how to start Employee 
Resource Groups at your company or organization 
and don’t know where to start — try our step-by-
step ERG kit fill with examples! 
 
Click here to download the order form >> 

14 Glenbrook Drive  ▪    Mendham, NJ 07945    ▪    T: 973-813-7260   ▪    F: 973-813-7261   ▪    www.consultspringboard.com 

Inside this issue: 

Disabled Vets 1 

Construction Company 
Mentorship  

1 

Telework Company 2 

Resources 3 

Copyright © [2009-2010] Springboard Consulting LLC, All Rights Reserved.  This work and all text, photo, graphic, audio and/or video and other material of Spring-
board Consulting LLC are protected by the United States copyright law and may not be reproduced, distributed, transmitted, displayed, published or broadcast 
without the prior written permission of Springboard Consulting LLC or in the case of third party materials, the owner of that content.  You may not alter or remove 
any trademark copyright or other notice from copies of the content. 

http://www.consultspringboard.com/category/disability-matters/�
http://www.consultspringboard.com/category/disability-matters/�
http://www.consultspringboard.com/category/disability-matters/�
http://www.consultspringboard.com/category/disability-matters/�
http://www.consultspringboard.com/category/disability-matters/�
http://www.consultspringboard.com/category/disability-matters/�
http://www.consultspringboard.com/category/disability-matters/�
http://www.consultspringboard.com/category/disability-matters/�
http://www.consultspringboard.com/category/disability-matters/�
http://www.consultspringboard.com/category/disability-matters/�
http://www.consultspringboard.com/2009/the-adaadaaa-hotline/�
http://www.consultspringboard.com/2009/the-adaadaaa-hotline/�
http://www.consultspringboard.com/shop/products/�
http://www.consultspringboard.com/shop/products/�
http://www.consultspringboard.com/shop/products/�
http://www.consultspringboard.com/shop/products/�
http://www.consultspringboard.com/wp-content/uploads/Disability-Awareness-Kit-Order-Form-1.pdf�
http://www.consultspringboard.com/shop/products/�
http://www.consultspringboard.com/shop/products/�
http://www.consultspringboard.com/shop/products/�
http://www.consultspringboard.com/shop/products/�
http://www.consultspringboard.com/wp-content/uploads/ERG-Order-Form-1.pdf�
http://www.consultspringboard.com�

	Inside this issue:

	“It fell in line with my military background; it's like a win-win situation.”  “We know that when businesses connect with disabled, work-ready, qualified candidates, there are good results for both the company and mentee,”  said Steve Labor, executive director of Enable America. “  I don't know who's more excited about his job — him or his case manager,”  said August Ciriello of Veterans Affairs' Vocational Rehabilitation Division. “It's easy for me to market people like this because these are good people.”  ###

	This past November, Veterans Day meant a new job for disabled vet Keith Ferguson. Non-profit Enable America, in conjunction with Veterans Day, had declared November “Disabled Veteran Employment Mentoring” Month, and Clark Construction of San Antonio, Texas, participated by mentoring seven veterans. Keith Ferguson was paired with a mentor at the construction site at the Brooke Army Medical Center expansion project at Fort Sam Houston. Patricia Cullum, from construction company JSR Inc., liked Ferguson's resume and military background,  and hired him the same day.  Ferguson said the job was ideal.  “I think this is probably the best  situation for me,” he said. 

	Disabled Vets:  	

	Looking for help?  See Springboard’s list of most requested topics.  If any interest you call us! 973-813-7260

	January 2010, Volume 1, Issue 1

	Construction Company Mentorship Day turns into Job for Disabled Vet:  	

	www.consultspringboard.com

	Telework Company Works for Vets with Disabilities:

	January 2010, Volume 1, Issue 1

	Page #

	Inside this issue:

	January 2010, Volume 1, Issue 1

	Page #

	Inside this issue:

	January 2010, Volume 1, Issue 1

	Page #

	Inside this issue:



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



