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AGENDA (DRAFT 04052026)
2026 MOXIECON North America Conference & Awards
Wednesday, April 29, 2026
Virtual Live-Stream

TIME ZONE:  EASTERN
WEDNESDAY, APRIL 29, 2026
	Time               
	Topic

	9:00 am - 9:15 am
	Welcome
Nadine Vogel
Chief Executive Officer, Springboard Consulting, LLC
Andres Gonzalez
Vice President, Community Engagement & Chief Diversity Officer, Froedtert & Medical College of Wisconsin

	9:15 am - 9:45 am
	Best & Next Practice in Compliance

	9:45 am - 10:15 am
	Beyond Inclusion: Disability Trends Shaping the Workplace

	10:15 am - 10:45 am
	AI & Health Equity

	10:45 am – 11:45 am
	Sensory Storytelling

	11:45 am - 12:15 pm
	Session

	12:15 pm - 1:15 pm
	LUNCH

	1:15 pm - 1:45 pm
	Next Practices for Employee Business Resource Groups

	1:45 pm - 2:15 pm
	Competency Model for Autistic Employment

	2:15 pm - 2:30 pm
	BREAK

	2:30 pm - 3:00 pm
	Session

	3:00 pm - 3:30 pm
	Session 

	3:30 pm - 4:00 pm
	Mitigating Disability Bias in Hiring

	4:00 pm - 4:30 pm
	Session




	4:30 pm - 4:45 pm
	Wrap-Up Day-1
Nadine Vogel
Chief Executive Officer, Springboard Consulting, LLC
Andres Gonzalez
Vice President, Community Engagement & Chief Diversity Officer, Froedtert & Medical College of Wisconsin
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Time                   Topic  

9: 00   am  -   9: 15   am  Welcome   Nadine Vogel   Chief Executive Officer, Springboard Consulting, LLC   Andres Gonzalez   Vice President, Community Engagement & Chief Diversity Officer, Froedtert  & Medical College of Wisconsin  

9: 15   am  -   9 : 4 5 am  Best & Next Practice in Compliance  

9 : 4 5 am   -   10: 1 5 am  Beyond Inclusion: Disability Trends Shaping the Workplace  

10: 1 5 am   -   10: 45   am  AI & Health Equity  

10: 45   am  –   11: 4 5 am  Sensory Storytelling  

11: 4 5 am   -   12: 15   p m  Session  

12: 15   pm  -   1: 15   pm  LUNCH  

1: 15   pm  -   1: 45   pm  Next Practices for Employee Business Resource Groups  

1: 4 5 pm  -   2:1 5   pm  Competency Model for Autistic Employment  

2: 1 5   pm  -   2: 30   pm  BREAK  

2: 30   pm  -   3: 0 0 pm  Session  

3: 0 0 pm  -   3: 3 0 pm  Session    

3: 3 0 pm  -   4: 0 0 pm  Mitigating Disability Bias in Hiring  

4 : 0 0 pm  -   4: 3 0 pm  Session  

